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=Y NS, FrI«T G wiasy [fa e

Fgg=AT
T feelt, 6 /T, 2024

T, fiuafiuwar-11.0011.0/126/2023-Ff%.—Fgar @ @y [fgr g ol soey
arferfaare, 1948 (1948 FT 46) FT &y 3 #Y FF ITERT (5) F AT H FaT fUger awft sfega wdff
RaaTaet F7 ATIRa F2d gu, =THT qE, HEAAT @I qasT e T g T 6 AqAfd F, Dl
G AT e S9ed & gt 92 ol it fater & FfFaae gq, uae g Aefertaa Fawmestt S am
FAT G Wiy [ (FH=r aodff) Fammaet, 2024 g, sardr 2

T o =0 T8 % ATIHAT | AT G AraeT [fer (FH=mr wch) 729, 2024 F 90 g+ &
g T T faReT off e, ST R o Ry ot smer, v S T oft FEETS 3m wernr i T R ofF ot
U TS TATH Tl TT ¥ T (92T 3 o0 g9 & T2 of T8 Y Hs[LT, Sraer, SIoor a7 997 F1ars 29
AT % 0= T & T8 W AR AT, 99 7% 6 BT = 8§ 39 arfeswr g S 39 avg & w5 &
of I7 UF sfraer ST 00 o =7 U i o o, T 47 Reeq 981 ot simar 8
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T T2 AT T Tt His[Er FHATN NI Q9T T HISET od 3T 1 S HaT 6l 3+ 9rart &

Tgq SET § el & & ST 9T HF FIAT ST Wl 3T g AT T uger & sfagi=a et off v
RTaTEet & ST S0 AT ATHAT Hl ISTH T HIS (OSAT HTHAT (e IATT 00 TGAT 6 (o107 [ | Al
GIAT SO

1.

e AT TE A -

(1) =g FamTaet Fra«r @m ateey [fd (FH=rT 9d) Fa9, 2024 Fgarus

(2) =g sferrTier Troras § swererr Y fafdr & waret g

e ;-

T fRemTaet = Faet % | o ST F Fiaw 1 § [y a1 a7 9wy grf

gat T €T, afian<or aaw ffead # a9 A9 -

IF TET AT HEAT, IAHRT A7 ST ITH [ 9" A 36 AqAT & HiaH 2 T 4 § Afizg 5

ATAT Z

st <t fafer, sy i, srga: -

(1) wft & f=&fer, s =, TREar i 3 SEted o= 9T 39 AT & Fiaq 55 13 H
Afde gim

(2) LT Faw/ HUTHUE FHATAT % (o0 998 ‘F 7 @ % Iai & (o g #er § 5 a9 &
SIY T U & 9aT & forw 40 a9 F &g a ge & ST T qt = Hroadiowar § dar

F ALET A Fe & [oIT 91 i, T9Ud UHT HaT 3T 9 & FHaAT g garad & § g, s
forT sraes T 3T 2

(3) =g #Hrar fRgifa 2= &t weeaqol fafer switeat & srae a2 i sifaw fafar gri

(4) = RTET % A7 FAT ATLAT | Ioc G TaT 1 qAT HIAAT G qAiaeq [=er uer wehior 3ueer
afarfa=rm, 1948 (1948 T 46)FT &mer 3 F i ITLTRT 2 3T ITLTIT 3 F 37N AT A F
fore gery urtaerTRa g BT smEem

FFIAT: -

e |1 =7fF: -

(1) TSEw Gt ve =aie & |1 fFaErg aEr e & o sy B g1 [ agor & 9fa =
EEIEREH

(2) o 9fT a7 et F shifed wma gu T ster =afe & foamg = fEEe & e srae B ey,
e % forw o= 95t grm

qiq IS FealT TLRI T A THTLT 21 JA1q7 g 36 AT FFare uh =t ofiT g8 T &1 [&arg

% foro oy == fAfer % srefier sreper & i U e F o e s €, A ag e s vz Raw
T F Ge & Tl

6.

et wift 3 qT-9T UF 99 & T TUg | IR9q g At & (g syiaand waer gfdveror: - et

ATATT o THT ATHAT | FH T FH &1 TATE T AT AT AT TAer TFAAT FRIT| TRATEAT T qoraT & fore
TTEATT T TAHA THTIT TA-AFLTHAT GIIT| STTAAT FT TTSIHH HIAAT @1 Araeg [ Trea gy q99-
T 97 [ReTRa Iy Tl UF 99 ° g0 99 § TG g+ arel a9t q18et & org §f &7 F 79 a7
THTG ol STATEN T THIT AT ST FTT




[9TT HH—=vE 4] T T TSI © T 3

7. ARST 9 @ - STt FAST Regi= SIga®/ T Far qur ¥ 8T, il 9= & o fF=m B s @ ar
gl I AT AST 9T A A= T ST F9rd T Segid qa-3raed sTed/ 91 9aT | sigah/ 9T |aT &
T | FHF AT T AY ST AT FH g, ST TETd 6 (o7 3ol IFAH IS o (o1 TRATEAT GhReAdrdas® Ior w0
2l

8. vl w=fa wfafay == aff{fy 1 wom:- == ffaet % v % o ¥ 9 g aue-aug 1w
ST SIqR9T % AqAT, § g ST 9ol %5 T8 gRT 6l Sl g, Sl AR qar=ta qtfa/ =99

AT &7 T3 I T FohaT ST ST 9 9&f & e e @ aiasy =i s gy Bham seem
7f% sraeae g1 ar et oft srfafer aeeg & stewer 3 st & "o T o "9t 21

TfT sraeaa g1 ar et oft srfafies aaer v stexer & srqees & agatoa B ST ahar 8
9. STt =7 =Ml # FIE WEd A5l § AT ATATH TTALTHT &, % AR GRT GHI-THT T 6% G %
FHATAT & Faterd Avft & fore ST Raw a1 s 797 gentea, saeds aiadql aigd T @
wiasy fAfer @rea % =Rt ow @R g 59 A 29 Rt § garfae 8
10. TRIE & - ot 98 &7 geM/STIA/ATH T8 & FHI0T, UF Tai UL AT&g ATrHRTiai fi qar

FHITeT et aeftear § Afdw Far 9ot et £ sfeg=ear I g9 & qgor TH sfenat gy it 1%
e FaT Y ToET w7 F o i ortHer e it SAraeTwar g

11. =9 [RIHT & T 91T 6 [T ST8aT Y6 FI areit 9ar f qarer &l f=e a9 & 1 S9adt w1 he
T § AafEa ar & au @@ & s afts R 1 S9ad & 30 57 (@91 [ garterg) &iw 1 a9 @ 31
e (FAT [t garfee) & 6= 2T 8l

11.1  RF a0 FeeT a9 Arg7Ra R a9 AR q&r=ia et 6 $5% Aaeqahal A g

12. HIS[ET 9T=aT &aT & AR - ST AT qO0=am S97 H0 FI2 60 A Gerted a1 Srar g, af I8 =7
At &t Afeg=aT it TR Agar FAHT e 9% BT 98 @ aTd ARl & o q9 a=|T
&I

13. AT e i iR - STt R sTresrr &t 98 T § saed gr a1 =i &f, a1 ar saer g0

TAT I FIO T fored =7 H a7 F2d gU, AHAT 6 [Her a3 Trar Suft & g9 | = fFgar & et
LT H ge & a9l 2l

14. GTA: - =9 AT AT AT AW a1 TH H9G H Ag R g7 GHT-HHT T TR AT F AT
AT ST, AT TS, T3 Sl 37T o= [T Hoft & =Afhdl # o seeror, oy Jer #
e ST YT T ST ATAT AT AT AT FT TATAT At He |

s AT fors, s, T @ wiasy [ e

[=Tae-111/4/21471./807/2023-24]

LA
HroATTOHs # I I & 99 & forg Wl s
T T ATH IR
EEUETEs 03’ (2023) ‘FEHAT & JTAT TRAAAT
FaffeReor e ‘F

aa §feam o Fa+ 9 FaA-13

ik Wi

=TT IS AAET -4 IS ERE
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6. | et st % forw sty < EINGEL

7. | et vl F U smaews St | Ay A
TAT T TFIATE

8. | v #freft weff & forw il sy | @mp =4
T ST Srerfores TRIaTy IR red
& HTH § AT AN g

9 afeateT it dafy AT el

aoft 7 At et w T s
TR FRT SqaT Wiatagice/
Faonuur T yar  fAfae
fafert & wv s AT ffr
gfaera

100% 9ET=fd 3T, fawer g u% Sfafagi<h 31T (Seqatias
ST AT €)

11.

TR, wiafaafe/ sawor &
AEE H O URE,  wiafege/
AT F I Formw FFar SET E

L E I
& AT h-| I Afea F Fad-12 § 5 a6t §r FAafaa &ar
F 9T

A Rh (AETALT)

Fg/ T g/ *e ontaa &=/ feafEenera/ grEar ae
T FEAT/ TSk & STHH/ TATIT AT ATATEF TS
arefie erferrT:

) g gasr/ fawmr § Fatea argw 9w oqq e ¥
AqA-13 H I 07 FXA qTeA; TIAT

i) Fa9 Afew & @aa-12 § Fge & T4 g9 qa71/
T # 5 a9 it Rafaa a7 o w2 ar|
qre: 1. At it sEte SeH &g aewe & sarar T
= H15A AT AT § 21 (AR | Sk et aried T o=
TF-e 98 § faare wE wiatagie i1 srafer oo g, smwae
9T 5 a9 & T3 Agi g

2. yfafagie o= gl & sftsmaw sy smaes s 2=
£ o Aty a6 56 a1 & srfer 7t g =1l

12.

gf #rg fFranf o=t afaf
feded | g T SERT GATST FT
gITT?

| K e e s s K

1. 9 g=e qeTeT
2. §<h |f=a - "I
3. A, MUafURsy - "I

13.

Tt Fod g97 o g Rafaar &
O AMF 94T AANT  qaeet

R sToem

T ST AT AANT F TIHE T A9THAT Tal 2l

Hroafiusan § =i ree-1 & 99 % g st =

1. Iq T 91H g e~

2. | wat i Ee 19" (2023) “FTWR ¥ AT TRATHT
3. ERiETL e F

4. | a7 afew | 9qq da qaq-12

e 4 Fut dir FafEa 97 % a9 e F oo dae-
13 ® TATRUASH]
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AT T TOT9H ; STETETIOT 5

5. T T AT -G IS ERE

6. | el weff 3 forw sy =t AN LT

7. | et 9T * e smaeTw EIVGE
B RIEREBIREIY

8. | =7 #Yeft weT ¥ forw Meiha sy | amp a2t
Har 37 Srerforw TrREaT gged
F qTHS § ot AR i

9 af¥ater £t srafer AN Aol

wat i Bty @ Wt ereEm
TErEld ERT ¥aT YA gn/
FTITT g reyaT At fafee
T ¥ 7 arer Rt #1 afdera

100% 9= gET, @wa g1 9% WEgh grr
(ATTFHTICTH AT AT 2)

11.

T, sfafagRe/ s & qmad
H uEref, sfafagie/ s % I
e o ST 8

REIRI

& rh-ll Fae dfea & daa-11 ®§ 5 a9 $ [
T & AT

T (Euadi)

Fg/ ToF gLy g artaa e/ FEreatawer/ arear e
9T FEATA/ FTAST(AF & STHH/ T AT Fifatdes s
F et srferam:

i) T Haw/ AT FEtaa e 97 9ae #feem 9 Jad-
12 § 9T 0T A ATeA; TTAT

i) oa9 AfeF # daa-11 § e & o5 g |@a9i/
faremr & 5 a9 it FErtaa "aT uf w5 9T

e 1. afafagie i srafar Ses F= aww % 397 a7 B
F T AT FArT # =0 Agie & 3 ager arhia
o= T@-Fe 95 § faars e wfafaafe i safar onfae g,
AHA 9T 4 99 & T8 dai g

2. wfafagfe av fAefr it sfesraw sy sees wmw gm
& sifaw fAf9r aF 56 a9 & stfer 7t gt AU

12.

iyt afm & g

1. S9< gi=a - R
2. F< A= - HEHE
3. A (o o) - &

13.

ot Fed qag G afifeafaar o
T AT 4T AT F qower B

ST

T AT TAT SATANT | G 67 aeThl T5l ol

Hromfiuwar § & aomgsR F 9% & ™ Sl A9

1. | 9@ A ERKSIERIES

2. | u&T T He 01" (2023) ‘FTHAT F FTAT TRATT
3. ELIERI g w

4, | o= & § 399 A9 FTT-13

5. | =99 9% AAAT I¥-949 U= AT el

6. | wreft weff % forw s T EVGED
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et 9l F oo smaesw drerforw
TAT =T AIATT

AT A

T "Hreft Wt & forw Matha sy
HHAT T SreAfOrE ATy g
F WA § AT AR g

AT A

giEter & srafer

AT e

aft fr f{Afgy @t Wl srEm
TREd FRT AT AT/
sraenor g et Afeer Afaet
T ¥ ST arer R 1 afqera

100% STt RE FTT (STeqhTiors Tae o 8)

11.

TR, StafagRe/siawer % Arret
H g, sfafafr/eawor & I
S o ST 8

TRAFIRE (AETAEE)

g/ TS ARy otad &=/ feeafaeme/ gregar
T TEATA/ TSI & IUHH/ T AT AR T
F o7l erfaRT:;

F) i) g e/ fAewwr R sra 97 a9 #fer |
AqA-13 H I GT07 FXA qTeA; TIAT

i) aa9 AfewFT # Jad-12 § [ge & T4 ga gaw1/
T 7 5 a9 it Fataa & of w2 are
7)) ot drafors TRaard TOT dAqaa Ta- are:
AELTH
fft wrerar ma FBrafere & @iu, sridesgu, fiusg,
AT (fAe) AT TR T
CIEuiC)
% gLy e g [ & a9 s o o v
@I % T | 5 U & q9d T@d gl
e 1. wfafagiRe it srafer S Fg aww & ST ar By
AT TA T 9T § =8 e & 3% ager gTia et
qT A-Fe¥ Ug | faare w1 wfafaghks & safa e 2,
AHA 9T 5 9 & T8 dai g

2. wtataats o gl i afeeran e smees ym e
£ o Aty @k 56 & srfers 7t g7 =iz

12.

gfy #re Farfa s et
gfeaea ® € 7 SHET AT 47

EIEEL

@Tﬂ'
13. | 9t Fa g9 e aRfRafaar & | @9 Sk 997 ST | qHe i SraeTshdr agl 2l
T AT qAT AT | q2rwef forar
ST
Hroadrowar § aiis A At & 95 % forg wat =
1. | g FTAW s B st
2. | u&T T HeA 02" (2023) “FTHAT F ATHAT TRFTAT
3. ERiETR] e F
4. | a7 Bt § 9q9 9o FaT-11
5. | 999 U FU4AT I-9I9 U T
6. | #freft wreff % forw sy = AT Al
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AT T TOT9H ; STETETIOT 7

7.

Mefy ot F oo smaemw Sreaforw
TAT =T AITT

I EEl

8.

T "Hieht wedt F forw Fatfa ey
AT T SreAforE TEgaTy 92ed &
AT | AT AT 2

SV Gl

giEter & srafer

SV Gl

ot ¥ ffer Freft wff sreram wr=fa
FIET AT TIAT=h/ SAFLTTT T
gorar fAferer et o w s 9
fefrat =1 afaera

(F) 50% uwIr=fa geT e gw ww wfafagRe gmr
(ST AqEe o )
(@) 50% TTATF T (STeTahTers STqae o §)

11.

TR, TiafRegh/saeor & g &
TR, gRgRe/ear F I
e o ST 8

TR — T8 F Jaa-10 § fAg siffsm F =7 § 5
T Y = J=r

TR (AEuadie)

Fg/ T gL/ g ont¥a e/ FRreataenera/ areaar ww
oTTe TEATA/ WTASIHE & SUFH/ TS AT AqAAE
TS % el srfersrT:

F) i) g gasr/ foan R srew o7 99 Afeem |
FaA-11 § UT T il FqTA; TAAT

i) Fa #few § Fad-10 § [gRe & T=mq g9 g4/
T & 5 a9 it Aaraa Far of Fe arel|

) Aot reafors TRaare T aqgad @ ard:

A et JeaqT T e taenad § i, sreeiesy,

Iy, THETT (o) 1w

FigAE: B vF J@r # 3 a7 #7 dguT @ 9w
HLHTY/ I T Tt % AT

e 1. yfafgke & safer Smd F7 awww F s9r ar
TRt v &vTee A1 o & =9 e & 8% gger et
T o7 @-Fex 97 | faare w2 wfafagie & eafe
TS g, AHAIE 9T 3 9 & T8 dgi gl

2. yfafrgie o= e f aferraw sy sEeT s 2w
1 ifaw fafsr a6 56 o & srfers 7Lt 2 =1z

12. | Ffz & Ouri 9eea gt | ey ge=ia g @
afeacd ® § a1 IHHT G F47 | 1. 9T Fi=ra/ 996 a9 - Femey
g 2. e/ 37 A= - g
3. A (o o) - T

13.

ot Fd guE e gifeafaar &
T T 4T SIRT F qarest

ST

T T HAT AN F TIHE hl SAATHAT Tal 8l
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droafiowar § &= srgeh-1l & 92 & forg wft s

1. q< T 9 H° g -
2. | =t Ee 28" (2023) "FEN F AT THAIAT
3. | =it qTE ‘T
4. | Fa= ffem § 99 9w AqA-11
5. | ¥ U= AT AT I RRE
6. | =eft el ¥ for s AL e
7. | Fefr wF ¥ Rro smaend et | o Adt
TAT T TFIATG
8. | FT Hreft welt & forw [uifia sy | anpa=i
HHT 3T Srerfors Tgard aSred &
AT | AT AT 2
9. | wiram £ sty AL T
10 | wdf &7 fafer dieft wdf sroar 0=fd | 100% ==l zwn, fww 2w ow sRfERy oawr
FIRT AT TR/ AFLTIOT T (SATFTI ST oTTiaeT ¥)
rorer fafeer ffegt &« S A
f=rat = wfqera

11.

TR, A h/3aor & a8 §
TR, WAER/ET & I
e o ST 8

LRI

TEIH A add Hicaq & @ad-10 ¥ 5 a9 it Hataq
T F qT

TR (AEuadie)

Fg/ T gL/ w7 oted e/ feafeeners/ arear are
oY HEATA/ WTASAE & STRA/ T&EraT AT gifafas
TS o i srferanT:

i) HeT HaR/ fwmr Rt g 97 aqq Aferm H
ATA-11 | IT GTLOT FTA qTA; ATAT

i) Fa Afew § Jad-10 § FgRe F Tama g g4/
faremr & 5 a9 it FEtad Jar ot F are
qe: 1. yafFgRe &t sata Sad Fz qwwe § s9r v
et st=r Tvree = fawmr ® = e & 31 98 g1
et o7 q@-%ex U= # faare W€ wiaAghke & safy
AT g, ATHGTE 9T 3 9 & 773 Aai g

2. sfatgie oz gl 1 stfaeraw g srae " g
1 sifaw fafer o 56 a9 7 stfae 72! gt AUl

12.

ot te=t i & g==n

1. I =4/ T qr=a - T
2. ger/ 3w A= - & T
3. AR, HTATTOws - T

13.

ot Fqd quF e gRfRufaar #
T T 4T SIRT F qarwst fham

ST

T AT HAT TN | G 67 aeThl d5!
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AT T TOT9H ; STETETIOT 9

Hrogfiuwst ¥ faw sifdwrd & ug ¥ g vt R

1. | 9@ T A EsEIEEIR
2. | "&T T HeA 04" (2023) "FIHAT F FTAR TRATHT
3. FfteRTor T F
4. | Fq= #fm § 999 daw Jqd-10
5. | =99 9T AAAT -9 I AT el
6. | et weff & forw sy < AN ART
7. | "l 9ot F U osmaedsw qeforE | AR Al
TAT =T AITT
8. | =T et welf F forw Mgifia smy | amp a2t
AT T SreAforE TEgaTy 92ed &
AT | AT AW g0
9. | ufierear & srafar 2y
10 | weft & f3fer Hreft 9t srerat ugwt | (F) 50% fFamhia adver F g
BT AT TIA I SFeao 5177 | (@) 50% Jiafqe/ |9meer Ry (Aeustiorss dqas
st At ffeat & s s 9 | onfee ©)
Tt =1 wfdera

11.

TR, A h/3aor & a8 §
TR, WAER/ET & I
e o ST 8

IECIRIRREAL1
dromfiuwsr F sfeeRtar & ¥ R "remar
ferafammes & iy, sresfiesy, fuwy, trey () =
T AFFar I Y aeE usier gy st
i 98T sfiv aaw At & Ja9-6 § 10 a9 7rar
Ja9 JfeaT F Faa-7 § 5 a9 FAGT aq9 Ao  AqA-8
T 4 7 &t e gam
gfafAgfe (srEuadE)
¥/ T qLHTY/ e iR e/ ReatEenera) greear
oY HEATE/ WIS & IUHRY/ TS AT Aq(ASE
TS % e Tfaam:

F) i) g gar/ foanT R st o7 99 dfeem |
FaA-10 H UT LT T FqTA; TAAT

i) oae Afewq ® Jad-7 § WK F v o g9t/
faremr & 5 a9 it FErtad Jar ot w3 9T
) Aot refors TRaard 9T Sqaa Ta- ard:
SIEERED)

et e s Frafamerr @ €@, arddesy, @i,
THATT (fa)
CIEGIR
o ua @ § 3 a9 T SAHT T AT hw qLHY/ FEAT
IGEAR KR PEaRal
e 1. yfafagke & safer Sad %3 awww F =9 o
TRt v &3 A1 o # =9 A & 8 uger et
et o= @y T § fEare g aiagie #i sEty
AT &, AT 9% 3 a9 & 1T Tl g

2. yfafaafe av e i stftreraw sy smaes s Ee
1 sifaw fafer o 56 a9 7 stfasF 72! gt AUl
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12. | afz w2 Ruarfe et ol | Gy e abfy & @
wfedqed & € o1 SEAT HASH T | 1, syrger, Froaedosar i E
& 2. YT AT - TEeT
3. &.3.-| (THST)/ &A1/ &.3.-]] (JeIT.) - |aey
13. | 9t Fxa au o ofkfufasr & | @9 o9& SR & gerwel 6 sraeasdr 98l 8|
T A HAT AR | qeHe 7ar
STTOAT
Higafiuss § g Sh (AT SR F 99 % g wodt B
1 g AT ATH AT SR<H (TAAT A=)
2 | wEr i e 01" ( 2023) ‘FTHR F AR TRATHT
3 FafTeReor T F
4 | Fav & | Ja9 A9 ATT-10
5 FAT IS AT AL-FIF U% AN Aol
6 | ®Teft A g 3 AT ATIwan EIVGE
ikl
7 | et ARt/ @fmroe | s Ay
[ERGIERIPRIEG I ELPED
AT 7 77 HAZATC
8 | AT €T Wil gq Afed Sw ud EIVEE
STeATOreR STEAT % HTTaE Ty
AT | AT g1 T
9 | uf=ta &t sata EIWGE]
10 | HefT AT ST9raT et srera 100% STATARE ZIT (STeqahTior STae o 8)
sTafaer=p/ sraremroor & wfFaT
o7 farferr wremmt g R
T 9 S T wfderaar
11 | TETEt /ot fEER/ FaTeTar TAAYRE (STeaahTier I AT &)
T [MgfE & AT § 9|t At | g "t/ ST T /A9 e e/ feafaEmes) A
Sy ey, whaffe TTH QITel HEATA/ ATaSad &= & AR/ Taa< oar
TS Y ST & E‘I‘%‘f??ﬁw%a'@fa@?ﬁr&ﬁl@ﬁ
&)

1) g &t/ AT § aq9 afeF & 9ot 10 § [AgfEa
ATTT I IS Y07 T2 a7l AT

2) g "=t/ faamr § Ja= Afewm & 9ot 8 # FAgRe #
TETT AT AU ! (HATHT TAT TG FA a1
) ST et refors F s &t stear w@d i
AELTF Al
qer faur & =9 § Foger @S syar oy T
AT SRR | \TaH
ClELIE
%) et wrerar gt Reafaemers § e f{se steEr
THIA § |ATTHL
g) AT NIRRT & 8T § 5 a9 A7 AfHgw w
FT AT
T) AT AT AATEHT A9aT TRASAT a8 ST
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AT T TOT9H ; STETETIOT 11

ST Heel aRATSTra a7 Hiead #7d &

e 1 gfafagfe it safy Sed s MARF T Ta @ =9
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BOARD OF TRUSTEES, COAL MINES PROVIDENT FUND ORGANISATION
NOTIFICATION
New Delhi, the 6th March, 2024

No. CMPFO-11.0011.0/126/2023-PERSONNEL.—In pursuance of sub-section (5) of section 3 C of the
Coal Mines Provident Fund and Miscellaneous Provisions Act, 1948 (46 of 1948) and in supersession of all previous
Recruitment Rules (RRs) notified, the Board of Trustees, Coal Mines Provident Fund Organisation with the approval
of Central Government, hereby makes the following Rules, for regulating the method of recruitment to the posts of
Coal Mines Provident Fund Organisation, namely Coal Mines Provident Fund (Employees’ Recruitment) Rules, 2024.

Provided that such supersession shall not affect anything done, any order issued, any action taken or any
power exercised before coming into force of the Coal Mines Provident Fund (Employees’ Recruitment) Rules, 2024
and all sanctions, orders, declarations or other action taken before the commencement of the Rules shall continue to be
operative and in force, even after commencement of these Rules, unless specifically cancelled or revoked by the
authority who accorded such sanctions or issued such orders or took such action.

Provided further that all the existing employees shall continue to function on as-is-where-is basis under the
existing pay and allowances and other conditions of service until further orders and also that no past cases of availing
benefits arising out of any RRs notified previously shall be reopened for recovery of excess payment.

1. Short title and commencement: -

(1) These Rules may be called the Coal Mines Provident Fund (Employees’ Recruitment) Rules, 2024.
(2) They shall come into force from the date of their publication in Official Gazette.

2. Application: —
These rules shall apply to the posts specified in column 1 of the Schedule annexed to these rules.

3. Number of posts, classification and level of pay in pay Matrix: -

The number of said posts, their classification and the scale of pay attached thereto shall be as specified in
columns 2 to 4 of the said Schedule.

4, Method of recruitment, age limit, qualifications etc.-

(1) The method of recruitment, age limit, qualifications and other matters relating thereto shall be as
specified in columns 5 to 13 of the aforesaid Schedule;

(2) The age limit shall be relaxable for Government servant/ CMPFO employees up to 5 years in
appointment to Group A and Group B posts and up to the age of 40 years in appointment in Group C
posts. The employees of CMPFO will be eligible for further age relaxation equivalent to completed
years of services in CMPFO, provided that such service is in a field relevant to duties of post for which
the application is made.

(3)  The crucial date for determining the age limit shall be the closing date for receipt of applications from
candidates.

(4) Recruitment to the posts mentioned in the Schedule annexed to these rules shall be made by authorities
competent to make appointment under sub-section (2) and sub-section (3) of Section 3C of the Coal
Mines Provident Fund and Miscellaneous Provisions Act, 1948 (46 of 1948).

5. Disqualification: - No person-
(a) Who has entered into or contracted a marriage with a person having a spouse living, or

(b) Who, having a spouse living, has entered into or contracted a marriage with any person, shall be
eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and there are other grounds for so
doing, exempt any person from the operation of this rule.

6. Mandatory induction training for direct recruits as well as those being promoted from one Group to
another Group: There shall be mandatory induction training of at least two weeks duration in all cases of direct
recruitment. Successful completion of the training shall be a pre-requisite for completion of probation. The syllabus
for training shall be as prescribed by Coal Mines Provident Fund Organisation from time to time. There shall be a
similar mandatory training of at least two weeks duration in all cases of promotion from one Group to another Group.




28 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

7.  Consideration of seniors: Where juniors who have completed their qualifying / eligibility service are being
considered for promotion, their seniors would also be considered provided they are not short of the requisite
qualifying / eligibility service by more than half of such qualifying /eligibility service or two years whichever is less,
and have successfully completed probation period for promotion to the next higher grade.

8. Constitution of Departmental Promotion/Selection Committee: - Departmental Promotion Committee
(s)/Selection Committees(S) shall be constituted by the Central Government for posts to which recruitment is made by
them and by the Coal Mines Provident Fund Commissioner for the remaining posts, for purpose of these rules in
accordance with Government instructions issued from time to time. Any additional member, if required, may be co-
opted with the approval the Chair.

9. Where no provision or insufficient provision exists in these rules, the rules or instructions framed or issued by the
Central Government from time to time on the subject for the corresponding category of Central Government servants
shall mutatis mutandis apply to the employees of the Coal Mines Provident Fund Organisation as covered by these
rules.

10. Initial Constitution: - Owing to abolition/upgradation/renaming of a post, the officials in such posts are required
to be included in the service of the posts as specified in the approved Cadre Review so as to count the regular service
rendered by such officials before the date of notification of the Recruitment Rules.

11. The period of service that will qualify for promotion under these Rules shall be completed years of regular service
in the feeder grade as on 1st January of the vacancy year if the vacancy occurs between 1%t January to 30" June (both
dates inclusive) and 1% July of the vacancy year if the vacancy occurs between 1% July to 31t December (both dates
inclusive).

111 The vacancy year shall be the Calendar years based, and the DPC is to be held as and when required.

12. Retention of the existing eligibility service: Whenever the eligibility service has been revised upwards, it shall
continue to be the same for persons holding the feeder posts on regular basis as on the date of notification of these
Rules.

13. Powers to relax: - Where the Appointing Authority is of the opinion that it is necessary or expedient so to do, it
may, by order, and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any
class or category of persons.

14. Saving: - Nothing in these rules shall affect reservation, relaxation of age limit and other concession required to be
provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special category of persons, in
accordance with the orders issued by the Central Government from time to time in this regard.

VIJAY KUMAR MISHRA, Commissioner, Coal Mines Provident Fund Organisation
[ADVT.-111/4/Exty./807/2023-24]

SCHEDULE

RECRUITMENT RULES FOR THE POST OF ADDITIONAL COMMISSIONER IN CMPFO

1 Name of Post Additional Commissioner
2. Number of posts 03* (2023)
* subject to variation depending on work load.
3 Classification Group ‘A’
4 Pay Level in Pay Matrix Level-13
5 Whether selection post or non-selection post | Selection
6. Age limit for direct recruitment Not applicable
7. Educational and other qualifications | Not applicable

required for direct recruits

8. Whether age and educational qualifications | Not applicable.
prescribed for direct recruitment will apply
in the case of promotees.

9. Period of probation Not applicable.

10 | Method of recruitment whether by direct | 100% by promotion failing which by deputation [including short
recruitment or by promotion or by | term contract (ISTC)].
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deputation/absorption and percentage of
vacancies to be filled by various methods

11 | In case of recruitment by promotion, | Promotion
deputation/transfer, grades from which | RC-1 with 5 years regular service in Level-12 in pay matrix.
promotion, deputation/transfer to be made | DeRutation (ISTC)
Officers under the Central/ State Government/ UTs/
Universities/  Recognised Research Institutions/ PSUs/
Autonomous or Statutory Organisations:
i) holding posts in Level-13 in pay matrix on
regular basis in the parent cadre or department; or
ii)  with five years of regular service in posts in
Level-12 in pay matrix rendered after
appointment thereto on regular basis in the parent
cadre/ department.
Note 1: Period of deputation including period of deputation
spent in any other ex-cadre post held immediately preceding
this appointment in the same or some other organisation or
department of the Central Government shall ordinarily not
exceed 5 years
Note 2: The maximum age limit for appointment on deputation
is 56 years on the closing date of receipt of application.
12 | If a Departmental Promotion Committee | Departmental Promotion Committee consisting of: -
exists, what is its composition? 1 Additional Secretary - Chairman
2. Joint Secretary - Member
3. Commissioner, CMPFO - Member
13 | Circumstances in which Union Public | Consultation with UPSC is not necessary.
Service Commission is to be consulted in
making recruitment.
RECRUITMENT RULES FOR THE POST OF REGIONAL COMMISSIONER-I IN CMPFO
1 Name of Post Regional Commissioner-1
2. Number of posts 19* (2023)
* subject to variation depending on work load.
3 Classification Group ‘A’
4 Level of pay in Pay Matrix Level-12
Note:- NFSG for 3 posts in Level-13 after 4 years of regular
service
5 Whether selection post or non-selection post | Selection
6 Age limit for direct recruitment Not applicable
7 Educational and other qualifications | Not applicable
required for direct recruits
8 Whether age and educational qualifications | Not applicable
prescribed for direct recruitment will apply
in the case of promotees
9 Period of probation Not applicable
10 | Method of recruitment whether by direct | 100% by promotion failing which by deputation (including
recruitment or by promotion or by | shortterm contract).
deputation/absorption and percentage of
vacancies to be filled by various methods
11 | In case of recruitment by promotion, | Promotion

deputation/transfer, grades from which
promotion, deputation/transfer to be made

Regional Commissioner-Il with five years regular service in
Level 11 in pay matrix.
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Deputation (ISTC)

Government/ UTs/
Institutions/  PSUs/

Officers under the Central/ State
Universities/ Recognised  Research
Autonomous or Statutory Organisations:
i) holding posts in Level-12 in pay matrix on
regular basis in the parent cadre or department; or
ii)  with five years of regular service in posts in
Level-11 in pay matrix rendered after
appointment thereto on regular basis in the parent

cadre/ department.
Note 1: Period of deputation including period of deputation
spent in any other ex-cadre post held immediately preceding
this appointment in the same or some other organisation or
department of the Central Government shall ordinarily not

exceed 4 years

Note 2: The maximum age limit for appointment on deputation
is 56 years on the closing date of receipt of application.

12 If a Departmental Promotion Committee | Departmental Promotion Committee consisting of: -
exists, what is its composition. 1. Additional Secretary - Chairman
2. Joint Secretary - Member
3. Commissioner, CMPFO - Member
13 | Circumstances in which Union Public | Consultation with UPSC is not necessary.
Service Commission is to be consulted in
making recruitment.
RECRUITMENT RULES FOR THE POST OF FINANCIAL ADVISOR IN CMPFO
1 Name of Post Financial Advisor
2. Number of posts 01* (2023)
* Subject to variation depending on work load.
3 Classification Group ‘A’
4 Level of pay in Pay Matrix Level-13
5 Whether selection post or non-selection post | Not applicable
6 Age limit for direct recruitment Not applicable
7 Educational and other qualifications | Not applicable
required for direct
recruits/deputation/contract basis
8 Whether age and educational qualifications | Not applicable
prescribed for direct recruitment will apply
in the case of promotees
9 Period of probation Not applicable.
10 | Method of recruitment whether by direct | 100% by deputation (including short term contract)
recruitment or by promotion or by
deputation/absorption and percentage of
vacancies to be filled by various methods.
11 | In case of recruitment by promotion, | Deputation (ISTC)

deputation/transfer, grades from which
promotion, deputation/transfer to be made

Government/  UTs/
Institutions/  PSUs/

Officers under the Central/ State
Universities/  Recognised  Research
Autonomous or Statutory Organisations:
a)
i) holding posts in Level-13 in pay matrix on
regular basis in the parent cadre or department; or
ii)  with five years of regular service in posts in
Level-12 in pay matrix rendered after
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appointment thereto on regular basis in the parent
cadre/ department; and

b) Possessing the following educational qualifications and
experience:

Essential

CA, ICWA, CFA, MBA (Finance) or equivalent from
recognised University.

Desirable

At least five years’ experience in Finance and Accounts in
Officers of Central, Government/ Central Autonomous Bodies.

Note 1: Period of deputation including period of deputation
spent in any other ex-cadre post held immediately preceding
this appointment in the same or some other organisation or
department of the Central Government shall ordinarily not
exceed 5 years

Note 2: The maximum age limit for appointment on deputation
is 56 years on the closing date of receipt of application.

12 If a Departmental Promotion Committee | Not applicable
exists, what is its composition?
13 | Circumstances in which Union Public | Consultation with UPSC is not necessary.
Service Commission is to be consulted in
making recruitment.
RECRUITMENT RULES FOR THE POST OF SENIOR FINANCE OFFICER IN CMPFO
1 Name of Post Senior Finance Officer
2. Number of posts 02* (2023)
* subject to variation depending on work load.
3 Classification Group ‘A’
4 Level of pay in Pay Matrix Level-11
5 Whether selection post or non-selection post | Selection
6 Age limit for direct recruitment Not applicable
7 Educational and other qualifications | Not applicable
required for direct
recruits/deputation/contract basis
8 Whether age and educational qualifications | Not applicable
prescribed for direct recruitment will apply
in the case of promotees
9 Period of probation Not applicable.
10 | Method of recruitment whether by direct | (a) 50% by promotion failing which by deputation (including
recruitment or by promotion or by | shortterm contract).
deputation/absorption and percentage of
vacancies to be filled by various methods (b) 50% by deputation (including short term contract)
11 | In case of recruitment by promotion, | Promotion

deputation/transfer, grades from which
promotion, deputation/transfer to be made

Finance Officer with five years of regular service in Level 10 in

pay matrix.

Deputation (ISTC)

Officers under the Central/ State Government/ UTs/
Universities/  Recognised Research Institutions/ PSUs/

Autonomous or Statutory Organisations:

a)
i) holding posts in Level-11 in pay matrix on
regular basis in the parent cadre or department; or
ii)  with five years of regular service in posts in
Level-10 in pay matrix rendered after
appointment thereto on regular basis in the parent
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cadre/ department; and
b) Possessing the following educational qualifications and
experience:

Essential

CA, ICWA, CFA, MBA (Finance) or equivalent from
recognised University.

Desirable

At least three years’ experience in Finance and Accounts in
Central Government/Autonomous Bodies.

Note 1: Period of deputation including period of deputation
spent in any other ex-cadre post held immediately preceding
this appointment in the same or some other organisation or
department of the Central Government shall ordinarily not
exceed 3 years

Note 2: The maximum age limit for appointment on deputation
is 56 years on the closing date of receipt of application.

12 If a Departmental Promotion Committee | Departmental Promotion Committee consisting of: -
exists, what is its composition? 1. Additional Secretary/Joint Secretary -  Chairman
2. Director/Dy Secretary - Member
3. Commissioner, CMPFO - Member
13 | Circumstances in which Union Public | Consultation with UPSC is not necessary.
Service Commission is to be consulted in
making recruitment.
RECRUITMENT RULES FOR THE POST OF REGIONAL COMMISSIONER-II IN CMPFO
1 Name of Post Regional Commissioner-11
2 Number of posts 28* (2023)
* subject to variation depending on work load
3 Classification Group ‘A’
4 Level of pay in Pay Matrix Level-11
5 Whether selection post or non-selection post | Selection
6 Age limit for direct recruitment Not applicable
7 Educational and other qualifications | Not applicable
required for direct recruits
8 Whether age and educational qualifications | Not applicable
prescribed for direct recruitment will apply
in the case of promotees
9 Period of probation Not applicable
10 | Method of recruitment whether by direct | 100% by Promotion failing which by deputation (including
recruitment or by promotion or by | shortterm contract).
deputation/absorption and percentage of
vacancies to be filled by various methods
11 | In case of recruitment by promotion, | Promotion

deputation/transfer, grades from which
promotion, deputation/transfer to be made

Assistant Commissioner with 5 years of regular service in the
Level-10 in pay Matrix
Deputation (ISTC)
Officers under the Central/ State
Universities/  Recognised  Research
Autonomous or Statutory Organisations:
i) holding posts in Level-11 in pay matrix on
regular basis in the parent cadre or department; or
ii)  with five years of regular service in posts in
Level-10 in pay matrix rendered after

Government/ UTs/
Institutions/  PSUs/
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appointment thereto on regular basis in the parent
cadre/ department.
Note 1: Period of deputation including period of deputation
spent in any other ex-cadre post held immediately preceding
this appointment in the same or some other organisation or
department of the Central Government shall ordinarily not
exceed 3 years

Note 2: The maximum age limit for appointment on deputation
is 56 years on the closing date of receipt of application.

12 | If a Departmental Promotion Committee | Departmental Promotion Committee consisting of: -
exists, what is its composition. 1. Additional Secretary/Joint Secretary -  Chairman
2. Director/Dy Secretary - Member
3. Commissioner, CMPFO - Member
13 | Circumstances in which Union Public | Consultation with UPSC is not necessary.
Service Commission is to be consulted in
making recruitment.
RECRUITMENT RULES FOR THE POST OF FINANCE OFFICER IN CMPFO
1 Name of Post Finance Officer
2. Number of posts 04* (2023)
* subject to variation depending on work load
3 Classification Group ‘A’
4 Level of pay in Pay Matrix Level-10
5 Whether selection post or non-selection post | Not applicable
6 Age limit for direct recruitment Not applicable
7 Educational and other qualifications | Not applicable
required for direct
recruits/deputation/contract basis
8 Whether age and educational qualifications | Not applicable
prescribed for direct recruitment will apply
in the case of promotees
9 Period of probation Two years
10 | Method of recruitment whether by direct (@) 50% by Departmental Examination
recruitment or by promotion or by
deputation/absorption and percentage of (b) 50% by deputation/absorption (including short term
vacancies to be filled by various methods contract)
11 In case of recruitment by promotion, | Departmental Examination

deputation/transfer, grades from which
promotion, deputation/transfer to be made

To be conducted by Government agency from amongst CMPFO
officials having qualification of CA, ICWA, CFA, MBA
(Finance) or equivalent from recognised University and 10
years’ regular service in Level-6 in Pay Matrix or 5 years’
regular service in Level-7 in Pay Matrix or 4 years’ regular
service in Level-8 in Pay Matrix.

Deputation (ISTC)

Officers under the Central/ State
Universities/ Recognised  Research
Autonomous or Statutory Organisations:

Government/  UTs/
Institutions/  PSUs/

i) holding posts in Level-10 in pay matrix on
regular basis in the parent cadre or department; or

ii)  with five years of regular service in posts in
Level-7 in pay matrix rendered after appointment
thereto on regular basis in the parent cadre/
department; and
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b) Possessing the following educational qualifications
and experience:

Essential

CA, ICWA, CFA, MBA (Finance) or equivalent from
recognised University.

Desirable

At least three years’ experience in Finance and Accounts in
Central Government/Autonomous Bodies.

Note 1: Period of deputation including period of deputation
spent in any other ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
department of the Central Government shall ordinarily not
exceed 3 years

Note 2: The maximum age limit for appointment on deputation
is 56 years on the closing date of receipt of application.

12 If a Departmental Promotion Committee | Departmental Promotion Committee consisting of: -
exists, what is its composition? 1. Commissioner - Chairman
2. Additional Commissioner - Member
3 RC-1 (SG)/RC-I/RC-II (Adm) - Member
13 | Circumstances in which Union Public | Consultation with UPSC is not necessary.
Service Commission is to be consulted in
making recruitment.
RECRUITMENT RULES FOR THE POST OF ASSISTANT COMMISSIONER (IT) IN CMPFO
1 Name of Post Assistant Commissioner (IT)
2. Number of posts 01* (2023)
* subject to variation depending on work load
3 Classification Group ‘A’
4 Level of pay in Pay Matrix Level-10
5 Whether selection post or non-selection post | Not applicable
6 Age limit for direct recruitment Not applicable
7 Educational and other qualifications | Not applicable
required for direct
recruits/deputation/contract basis
8 Whether age and educational qualifications | Not applicable
prescribed for direct recruitment will apply
in the case of promotees
9 Period of probation Not applicable.
10 | Method of recruitment whether by direct | 100% by deputation (including short term Contract)
recruitment or by promotion or by
deputation/absorption and percentage of
vacancies to be filled by various methods
11 | In case of recruitment by promotion, | Deputation (ISTC)

deputation/transfer, grades from which
promotion, deputation/transfer to be made

Government/  UTs/
Institutions/  PSUs/

Officers under the Central/ State
Universities/  Recognised Research
Autonomous or Statutory Organisations:

a)
i) holding posts in Level-10 in pay matrix on
regular basis in the parent cadre or department; or
ii)  with four years of regular service in posts in
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Level-8 in pay matrix rendered after appointment
thereto on regular basis in the parent cadre/
department; and
b) Possessing the following educational qualifications and
experience:

Essential Qualification:

(a) Bachelor’s Degree in Engineering with Computer Science or
E&C as a major subject.

Desirable

(a) Master’s Degree in Computer Science or equivalent from a
recognized University.

(b) Five or more years of IT work

(c) IT consultants or project managers who focus on technology-
related projects.

Note 1: Period of deputation including period of deputation
spent in any other ex-cadre post held immediately preceding
this appointment in the same or some other organisation or
department of the Central Government shall ordinarily not
exceed 3 years

Note 2: The maximum age limit for appointment on deputation
is 56 years on the closing date of receipt of application.

12 | If a Departmental Promotion Committee | Not applicable
exists, what is its composition?

13 | Circumstances in which Union Public | Consultation with UPSC is not necessary.

Service Commission is to be consulted in
making recruitment.
RECRUITMENT RULES FOR THE POST OF ASSISTANT COMMISSIONER IN CMPFO

1 Name of Post Assistant Commissioner

2. | Number of posts 35* (2023)

* subject to variation dependent on work load

3 Classification Group ‘A’

4 Level of pay in Pay Matrix Level-10

5 Whether selection post or non-selection | Selection
post

6 Age limit for direct recruitment Not exceeding 30 years

7 Educational and other qualifications | Essential Qualification:
required for direct recruits Bachelor’s degree or equivalent in any discipline from a

recognised University.

Desirable:

Experience in the field of labour laws and Finance, socio-
economic activities, Provident Fund and Insurance matters etc.

8 | Whether age and educational qualifications | No
prescribed for direct recruitment will apply
in the case of promotees

9 Period of probation Two years.

10 | Method of recruitment whether by direct | (a) 50% by direct recruitment from empanelled list of UPSC
recruitment or by promotion or by | €xam till CMPF & MP Act, 1948 is amended failing which by
deputation/absorption and percentage of | deputation/absorption. _
vacancies to be filled by various methods (b) 50% by promotion failing by deputation (ISTC).

11 | In case of recruitment by promotion, | Promotion:

deputation/transfer, grades from which
promotion, deputation/transfer to be made

Enforcement Officer/Accounts Officer in Level-8 in pay matrix
with 4 years regular service in the grade.
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Deputation (ISTC)
Officers under the Central/ State Government/ UTs/ Universities/
Recognised Research Institutions/ PSUs/ Autonomous or
Statutory Organisations:
i) holding posts in Level-10 in pay matrix on regular
basis in the parent cadre or department; or
ii)  with four years of regular service in posts in
Level-8 in pay matrix rendered after appointment
thereto on regular basis in the parent cadre/
department.
Note 1: Period of deputation including period of deputation
spent in any other ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
department of the Central Government shall ordinarily not
exceed 3 years

Note 2: The maximum age limit for appointment on deputation is
not exceeding 56 years on the closing date of receipt of
application.

12

If a Departmental Promotion Committee
exists, what is its composition.

Departmental Promotion Committee consisting of: -

1. Commissioner - Chairman
2. Additional Commissioner - Member
3. RC-1 (SG)/RC-I/RC-II (Adm) - Member

13

Circumstances in which Union Public
Service Commission is to be consulted in
making recruitment.

Consultation with UPSC is not necessary.

RECRUITMENT RULES FOR THE POST OF ASSISTANT ENGINEER (CIVIL) IN CMPFO

1 Name of Post Assistant Engineer (Civil)
2. | Number of posts 01* (2023)
* subject to variation depending on work load
3 Classification Group ‘A’
4 Level of pay in Pay Matrix Level-10
5 Whether selection post or non-selection | Not applicable.
post
6 | Age limit for direct recruitment Not applicable.
7 Educational and other qualifications | Not applicable.
required for direct
recruits/deputation/contract basis
8 Whether age and educational qualifications | Not applicable
prescribed for direct recruitment will apply
in the case of promotees
9 Period of probation Not applicable.
10 | Method of recruitment whether by direct | 100% by deputation (including short term contract).
recruitment or by promotion or by
deputation/absorption and percentage of
vacancies to be filled by various methods
11 | In case of recruitment by promotion, | Deputation (ISTC)

deputation/transfer, grades from which
promotion, deputation/transfer to be made

Officers under the Central/ State Government/ UTs/ Universities/
Recognised Research Institutions/ PSUs/ Autonomous or
Statutory Organisations:
a)
i) holding posts in Level-10 in pay matrix on regular
basis in the parent cadre or department; or
ii)  with four years of regular service in posts in
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Level-8 in pay matrix rendered after appointment
thereto on regular basis in the parent cadre/
department; and
b) Possessing Bachelor’s Degree in Civil Engineering
from a recognised University.

Note 1: Period of deputation including period of deputation
spent in any other ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
department of the Central Government shall ordinarily not
exceed 3 years

Note 2: The maximum age limit for appointment on deputation is
56 years on the closing date of receipt of application.

12

If a Departmental Promotion Committee
exists, what is its composition.

Not applicable

13

Circumstances in which Union Public
Service Commission is to be consulted in
making recruitment.

Consultation with UPSC is not necessary

RECRUITMENT RULES FOR THE POST OF ASSISTANT DIRECTOR (HINDI) IN CMPFO

1 Name of Post Assistant Director (Hindi)
2. Number of posts 01* (2023)
* subject to variation depending on work load
3 Classification Group ‘A’
4 Level of pay in Pay Matrix Level-10
5 Whether selection post or non-selection | Selection
post
6 Age limit for direct recruitment Not applicable
7 Educational and other qualifications
required for direct recruits
8 Whether age and educational qualifications | Not applicable
prescribed for direct recruitment will apply
in the case of promotees
9 Period of probation Two years.
10 | Method of recruitment whether by direct | 100% by promotion failing which by deputation (including short
recruitment or by promotion or by | term contract)
deputation/absorption and percentage of
vacancies to be filled by various methods
11 | In case of recruitment by promotion, | Promotion
deputation/transfer, grades from which | Senior Hindi Translator with five years regular service in Level 7
promotion, deputation/transfer to be made | in pay matrix.

Deputation (ISTC)

Officers under the Central/ State Government/ UTs/ Universities/
Recognised Research Institutions/ PSUs/ Autonomous or
Statutory Organisations:

a)

i) holding posts in Level-10 in pay matrix on regular
basis in the parent cadre or department; or
ii)  with four years of regular service in posts in Level-
8 in pay matrix rendered after appointment thereto
on regular basis in the parent cadre/ department; or
iii)  with five years of regular service in posts in Level-
7 in pay matrix rendered after appointment thereto
on regular basis in the parent cadre/ department;
and
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b) Possessing the following qualifications:

Master’s degree of a recognized University in Hindi
with English as a compulsory or elective subject or as
the medium of examination at the degree level; (or)
Master’s degree of a recognized University in English
with Hindi as a compulsory or elective subject or as the
medium of examination at the degree level; (or)
Master’s degree of a recognized University in any
subject other than Hindi or English, with Hindi medium
and English as a compulsory or elective subject or as the
medium of a examination at the degree level; (or)
Master’s degree of a recognized University in any
subject other than Hindi or English, with English
medium and Hindi as a compulsory or elective subject
or as the medium of examination at the degree level;
(or)

Master’s degree of a recognized University in any
subject other than Hindi or English, with Hindi medium
and English as a compulsory or elective subject or either
of the two as a medium of examination and the other as
a compulsory or elective subject at degree level (and)
Recognized Diploma or Certificate course in translation
from Hindi to English & vice versa or two years”
experience of translation work from Hindi to English
and vice versa in Central or State Government Office,
including Government of India Undertaking.

Note 1: Period of deputation including period of deputation
spent in any other ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
department of the Central Government shall ordinarily not

exceed 3 years

Note 2: The maximum age limit for appointment on deputation is

56 years on the closing date of receipt of application.

12 | If a Departmental Promotion Committee | Departmental Promotion Committee consisting of: -
exists, what is its composition. 1. Commissioner - Chairman
2. Additional Commissioner - Member
3. RC-I (SG)/RC-1/RC-1I (Adm) - Member
13 | Circumstances in which Union Public | Consultation with UPSC is not necessary.
Service Commission is to be consulted in
making recruitment.
RECRUITMENT RULES FOR THE POST OF PRIVATE SECRETARY IN CMPFO
1 Name of Post Private Secretary
2. | Number of posts 01* (2023)
* subject to variation depending on work load
3 Classification Group ‘B’
4 Level of pay in Pay Matrix Level-8
Note :- NFSG in level-10 after 4 years of regular service.
5 Whether selection post or non-selection post | Selection
6 Age limit for direct recruitment Not applicable.
7 Educational and other qualifications required | Not applicable.
for direct recruits
8 Whether age and educational qualifications | Not applicable

prescribed for direct recruitment will apply
in the case of promotees
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9

Period of probation

Not applicable.

10

Method of recruitment whether by direct
recruitment or by promotion or by
deputation/absorption and percentage of
vacancies to be filled by various methods.

100% by promotion failing which by deputation (including short
term contract).

11

In case of recruitment by promotion,
deputation/transfer, grades from which
promation, deputation/transfer to be made

For Promotion

Steno Grade-1 with 2 years regular service in Level-7.
Deputation (ISTC)

Officers under the Central/ State
Universities/  Recognised Research

Autonomous or Statutory Organisations:

a)

Government/  UTs/
Institutions/  PSUs/

i) holding posts in Level-8 in pay matrix on regular
basis in the parent cadre or department; or

ii)  with 2 years of regular service in posts in Level-7
in pay matrix rendered after appointment thereto
on regular basis in the parent cadre/ department;
and

b) Possessing the following qualifications:

121 class/ Intermediate or equivalent pass and
should possess a speed of 80 words per minute in
short hand and 40 words per minute in
typewriting.

Desirable: Graduate of a recognised University.

Note 1: Period of deputation including period of deputation
spent in any other ex-cadre post held immediately preceding
this appointment in the same or some other organisation or
department of the Central Government shall ordinarily not
exceed 3 years

Note 2: The maximum age limit for appointment on deputation
is 56 years on the closing date of receipt of application.

12

If a Departmental Promotion Committee
exists, what is its composition.

Departmental Promotion Committee consisting of: -
1. Additional Commissioner - Chairman
2. RC-I (SG)/RC-I - Member
3. RC-I/RC-I1I (Adm) - Member

13

Circumstances in which Union Public
Service Commission is to be consulted in
making recruitment.

Consultation with UPSC is not necessary.

RECRUITMENT RULES FOR THE POST OF ENFORCEMENT OFFICER/ACCOUNTS OFFICER IN

CMPEFO
1 Name of Post Enforcement Officer/Accounts Officer
2. | Number of posts Enforcement Officer — 60*(2023)
Accounts Officer  — 40%*(2023)
* subject to variation depending on work load
3 Classification Group ‘B’
4 Level of pay in Pay Matrix Level-8
5 Whether selection post or non-selection post | Selection
6 Age limit for direct recruitment Not applicable.
7 Educational and other qualifications required | Essential Qualification: -
for direct recruits Bachelor’s degree or equivalent in any discipline from a
recognised University.
9 Whether age and educational qualifications | Not applicable
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prescribed for direct recruitment will apply
in the case of promotees

10

Period of probation

Not applicable.

11

Method of recruitment whether by direct
recruitment or by promotion or by
deputation/absorption and percentage of
vacancies to be filled by various methods

(@) 75% by promation failing which by deputation (including
short term contract).
(b) 25% by Departmental Examination failing which by

deputation (including short term contract).

12

In case of recruitment by promotion,
deputation/transfer, grades from which
promaotion, deputation/transfer to be made

Promotion:
Section Officers with 2 years’ regular service in Level-7 in pay
matrix failing which Section officers with 6 years combined
regular service in Level-7 and Level-6 in pay matrix.
Departmental Examination:
To be conducted by Government agency from amongst CMPFO
officials having qualification of Bachelor’s degree or equivalent
in any discipline from a recognised University and 2 years’
regular service in Level- 7 in Pay Matrix or 6 years’ regular
service in Level-6 in Pay Matrix
Deputation (ISTC):
Officers under the Central/ State
Universities/  Recognised Research
Autonomous or Statutory Organisations:
i) holding posts in Level-8 in pay matrix on regular
basis in the parent cadre or department; or
ii)  with two years of regular service in posts in
Level-7 in pay matrix rendered after appointment
thereto on regular basis in the parent cadre/
department.
Note 1: Period of deputation including period of deputation
spent in any other ex-cadre post held immediately preceding
this appointment in the same or some other organisation or
department of the Central Government shall ordinarily not
exceed 3 years

Government/  UTs/
Institutions/  PSUs/

Note 2: The maximum age limit for appointment on deputation
is 56 years on the closing date of receipt of application.

13

If a Departmental Promotion Committee
exists, what is its composition.

Departmental Promotion Committee consisting of: -

1. Additional Commissioner - Chairman
2. RC-1 (SG) - Member
3. RC-l/Assistant Commissioner (Adm) - Member

14

Circumstances in which Union Public
Service Commission is to be consulted in
making recruitment.

Consultation with UPSC is not necessary.

RECRUITMENT RULES FOR THE POST OF SECTION OFFICER IN CMPFO

1 Name of Post Section Officer
2. | Number of posts 170* (2023)
* subject to variation dependent on work load

3 Classification Group ‘B’ Non-Ministerial
4 Level of pay in Pay Matrix Level-7
5 Whether selection post or non-selection post | Selection
6 Age limit for direct recruitment Not applicable.
7 Educational and other qualifications required | Not applicable.

for direct recruits
8 Whether age and educational qualifications | Not applicable
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prescribed for direct recruitment will apply
in the case of promotees

9 Period of probation Not applicable
10 | Method of recruitment whether by direct | (a) 75% by promotion failing which by deputation (including
recruitment or by promotion or by | shortterm contract).
deputation/absorption and percentage of (b) 25% by Departmental Examination failing which by
vacancies to be filled by various methods deputation (including short term contract).
11 | In case of recruitment by promotion, | Promotion: Provident Fund Inspector (PFI)/ Sr. SSA with 5
deputation/transfer, grades from which | years of regular service in Level-6 in Pay Matrix.
promotion, deputation/transfer to be made Departmental Examination: To be gonducted b_y Governmer_1t
agency from amongst PFI/Sr. SSA in Level-6 in Pay Matrix
having 5 years of regular service.
Deputation (ISTC):
Officers under the Central/ State Government/ UTs/
Universities/  Recognised Research Institutions/ PSUs/
Autonomous or Statutory Organisations:
i) holding posts in Level-7 in pay matrix on regular
basis in the parent cadre or department; or
i) with five years of regular service in posts in
Level-6 in pay matrix rendered after appointment
thereto on regular basis in the parent cadre/
department.
Note 1: Period of deputation including period of deputation
spent in any other ex-cadre post held immediately preceding
this appointment in the same or some other organisation or
department of the Central Government shall ordinarily not
exceed 5 years
Note 2: The maximum age limit for appointment on deputation
is 56 years on the closing date of receipt of application.
12 | If a Departmental Promotion Committee | Departmental Promotion Committee consisting of: -
exists, what is its composition. 1. Additional Commissioner - Chairman
2. RC-1 (SG)/RC-I - Member
3. RC-I/RC-I1I (Adm) - Member
13 | Circumstances in which Union Public | Consultation with UPSC is not necessary.
Service Commission is to be consulted in
making recruitment.
RECRUITMENT RULES FOR THE POST OF SENIOR HINDI TRANSLATOR IN CMPFO
1 Name of Post Senior Hindi Translator
2. | Number of posts 05* (2023)
* subject to variation dependent on work load
3 Classification Group ‘B’
4 Level of pay in Pay Matrix Level-7
5 Whether selection post or non-selection post | Non-selection
6 Age limit for direct recruitment Not applicable.
7 Educational and other qualifications required | Not applicable.
for direct recruits
8 Whether age and educational qualifications | Not applicable
prescribed for direct recruitment will apply
in the case of promotees
9 Period of probation Not applicable.
10 | Method of recruitment whether by direct | 100% by promotion failing which by deputation (including short

recruitment or by promotion or by
deputation/absorption and percentage of

term contract)
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vacancies to be filled by various methods

11

In case of recruitment by promotion,
deputation/transfer, grades from which
promotion, deputation/transfer to be made

Promotion

Junior Hindi Translator/Junior Translation Officer with five
years regular service in Level 6 in pay matrix.

Deputation (ISTC):

Officers under the Central/ State
Universities/  Recognised Research
Autonomous or Statutory Organisations:

a)

Government/ UTs/
Institutions/  PSUs/

i) holding posts in Level-7 in pay matrix on regular
basis in the parent cadre or department; or
ii)  with five years of regular service in posts in
Level-6 in pay matrix rendered after appointment
thereto on regular basis in the parent cadre/
department; and
b) Possessing the following qualifications:

Master’s degree of a recognized University in Hindi with
English as a compulsory or elective subject or as the medium of
examination at the degree level; (or)

Master’s degree of a recognized University in English with
Hindi as a compulsory or elective subject or as the medium of
examination at the degree level; (or)

Master’s degree of a recognized University in any subject other
than Hindi or English, with Hindi medium and English as a
compulsory or elective subject or as the medium of a
examination at the degree level; (or)

Master’s degree of a recognized University in any subject other
than Hindi or English, with English medium and Hindi as a
compulsory or elective subject or as the medium of examination
at the degree level; (or)

Master’s degree of a recognized University in any subject other
than Hindi or English, with Hindi medium and English as a
compulsory or elective subject or either of the two as a medium
of examination and the other as a compulsory or elective subject
at degree level (and)

Recognized Diploma or Certificate course in translation from
Hindi to English & vice versa or two years” experience of
translation work from Hindi to English and vice versa in Central
or State Government Office, including Government of India
Undertaking.

Note 1: Period of deputation including period of deputation
spent in any other ex-cadre post held immediately preceding
this appointment in the same or some other organisation or
department of the Central Government shall ordinarily not
exceed 3 years

Note 2: The maximum age limit for appointment on deputation
is 56 years on the closing date of receipt of application.

12

If a Departmental Promotion Committee
exists, what is its composition.

Departmental Promotion Committee consisting of: -

1. Additional Commissioner - Chairman
2. RC-I (SG)/RC-I - Member
3. RC-I/RC-II (Adm) - Member

13

Circumstances in which Union Public
Service Commission is to be consulted in
making recruitment.

Consultation with UPSC is not necessary.
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RECRUITMENT RULES FOR THE POST OF JUNIOR HINDI TRANSLATOR IN CMPFO

1. | Name of Post Junior Hindi Translator

2. | Number of Post 10* (2023)

* subject to variation dependent on work load

3. | Classification Group ‘B’

4. | Level of pay in Pay Matrix Level-6

5. | Whether selection post or non-selection Not applicable
post

6. | Age limit for direct recruitment Not exceeding 30 years

7. | Educational and other qualifications Master’s degree of a recognized University in Hindi with
required for direct recruits English as a compulsory or elective subject or as the medium

of examination at the degree level; (or)

Master’s degree of a recognized University in English with
Hindi as a compulsory or elective subject or as the medium
of examination at the degree level; (or)

Master’s degree of a recognized University in any subject
other than Hindi or English, with Hindi medium and English
as a compulsory or elective subject or as the medium of a
examination at the degree level; (or)

Master’s degree of a recognized University in any subject
other than Hindi or English, with English medium and Hindi
as a compulsory or elective subject or as the medium of
examination at the degree level; (or)

Master’s degree of a recognized University in any subject
other than Hindi or English, with Hindi medium and English
as a compulsory or elective subject or either of the two as a
medium of examination and the other as a compulsory or
elective subject at degree level (and)

Recognized Diploma or Certificate course in translation from
Hindi to English & vice versa or two years” experience of
translation work from Hindi to English and vice versa in
Central or State Government Office, including Government
of India Undertaking.

8. | Whether age and educational qualification Not applicable
prescribed for direct recruitment will apply
in the case of promotees/deputations

9. | Period of Probation, if any. Two years.

10. | Method of recruitment whether by direct 100% by direct recruitment from empanelled list of Staff
recruitment of by promotion or by Selection Commission or any other specialized agency with
deputation/ absorption and percentage of approval of Central Government
the vacancies to be filled by various
methods

11. | In case of recruitment by promotion, Deputation (ISTC)

deputation/transfer, grades from which
promotion, deputation/transfer to be made

Officers under the Central/ State Government/ UTs/
Universities/ Recognised Research Institutions/ PSUs/
Autonomous or Statutory Organisations:

i) holding posts in Level-6 in pay matrix on

regular basis in the parent cadre or department;
or

ii)  with ten years of regular service in posts in
Level-4 in pay matrix rendered after
appointment thereto on regular basis in the
parent cadre/ department.

Note 1: Period of deputation including period of deputation
spent in any other ex-cadre post held immediately preceding
this appointment in the same or some other organisation or
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department of the Central Government shall ordinarily not
exceed 3 years

Note 2: The maximum age limit for appointment on
deputation is 56 years on the closing date of receipt of
application.

12.

If DPC exists, what is its composition

Not applicable

13.

Circumstances in which UPSC is to be
consulted in making recruitment

Consultation with UPSC is not necessary.

RECRUITMENT RULES FOR THE POST OF STENOGRAPHER GRADE-I IN CMPEO

1 Name of Post Stenographer Grade-I
2. | Number of posts 09* (2023)
* subject to variation depending on work load
3 Classification Group ‘B’
4 Level of pay in Pay Matrix Level-7
5 Whether selection post or non-selection post | Non-Selection
6 | Age limit for direct recruitment Not applicable.
7 Educational and other qualifications required | Not applicable.
for direct recruits
8 Whether age and educational qualifications | Not applicable
prescribed for direct recruitment will apply
in the case of promotees
9 Period of probation Not applicable.
10 | Method of recruitment whether by direct | 100% by promotion failing which by deputation (including short
recruitment or by promotion or by | term contract).
deputation/absorption and percentage of
vacancies to be filled by various methods
11 | In case of recruitment by promotion, | Promotion

deputation/transfer, grades from which
promotion, deputation/transfer to be made

Stenographers Grade-11 in Level-6 in pay matrix with five years
regular service in the grade.

Deputation (ISTC)

Officers under the Central/ State
Universities/  Recognised Research

Autonomous or Statutory Organisations:

UTs/
PSUs/

Government/
Institutions/

i) holding posts in Level-7 in pay matrix on regular
basis in the parent cadre or department; or
i) with five years of regular service in posts in
Level-6 in pay matrix rendered after appointment
thereto on regular basis in the parent cadre/
department; and
b) Possessing the following qualifications:

Essential gualification

12" class/ Intermediate or equivalent pass from
recognized board and should possess a speed of 80
words per minute in short hand and 40 words per
minute in typewriting.

Desirable: Graduate of a recognised University.

Note 1: Period of deputation including period of deputation
spent in any other ex-cadre post held immediately preceding
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this appointment in the same or some other organisation or
department of the Central Government shall ordinarily not
exceed 3 years

Note 2: The maximum age limit for appointment on deputation
is 56 years on the closing date of receipt of application.

12

If a Departmental Promotion Committee
exists, what is its composition.

Departmental Promotion Committee consisting of: -

1. Additional Commissioner - Chairman
2. RC-1 (SG)/ RC-I - Member
3. RC-I/RC-II (Adm) - Member

13

Circumstances in which Union Public
Service Commission is to be consulted in
making recruitment.

Consultation with UPSC is not necessary.

RECRUITMENT RULES FOR THE POST OF STENOGRAPHER GRADE-11 IN CMPEO

1 Name of Post Stenographer Grade-11
2. | Number of posts 11* (2023)
* subject to variation depending on work load
3 Classification Group ‘B’
4 Level of pay in Pay Matrix Level-6
5 Whether selection post or non-selection post | Non- selection
6 Age limit for direct recruitment Not applicable.
7 Educational and other qualifications required | Not applicable.
for direct recruits
8 Whether age and educational qualifications | Not applicable
prescribed for direct recruitment will apply
in the case of promotees
9 Period of probation Two years
10 | Method of recruitment whether by direct | 100% by promotion failing which by deputation (including short
recruitment or by promotion or by | term contract).
deputation/absorption and percentage of
vacancies to be filled by various methods
11 | In case of recruitment by promotion, | For Promotion

deputation/transfer, grades from which
promotion, deputation/transfer to be made

Stenographers Grade-111 in Level-4 in pay matrix with ten years
regular service in the grade.

Deputation (ISTC):

Officers wunder the Central/ State
Universities/  Recognised  Research

Autonomous or Statutory Organisations:

Government/ UTs/
Institutions/  PSUs/

i) holding posts in Level-6 in pay matrix on regular
basis in the parent cadre or department; or
ii)  with ten years of regular service in posts in Level-
4 in pay matrix rendered after appointment
thereto on regular basis in the parent cadre/
department; and
b) Possessing the following qualifications:

Essential gualification

12" class/ Intermediate or equivalent pass from
recognized board and should possess a speed of 80
words per minute in short hand and 40 words per
minute in typewriting.

Desirable: Graduate of a recognised University
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Note 1: Period of deputation including period of deputation
spent in any other ex-cadre post held immediately preceding
this appointment in the same or some other organisation or
department of the Central Government shall ordinarily not
exceed 3 years

Note 2: The maximum age limit for appointment on deputation
is 56 years on the closing date of receipt of application.

12

If a Departmental Promotion Committee
exists, what is its composition.

Departmental Promotion Committee consisting of: -

1. Additional Commissioner - Chairman
2. RC-I (SG) /IRC-I - Member
3. RC-I/RC-II (Adm) - Member

13

Circumstances in which Union Public
Service Commission is to be consulted in
making recruitment.

Consultation with UPSC is not necessary

RECRUITMENT RULES FOR THE POST OF SENIOR SOCIAL SECURITY ASSISTANT IN CMPFO

1 Name of Post Senior Social Security Assistant
2. | Number of posts 138* (2023)
* subject to variation depending on work load
3 Classification Group ‘B’
4 Level of pay in Pay Matrix Level-6
5 Whether selection post or non-selection post | Non-selection
6 Age limit for direct recruitment Not applicable.
7 Educational and other qualifications required | Not applicable.
for direct recruits
8 Whether age and educational qualifications | Not applicable
prescribed for direct recruitment will apply
in the case of promotees
9 Period of probation Two years
10 | Method of recruitment whether by direct | 100% by promotion.
recruitment or by promotion or by
deputation/absorption and percentage of
vacancies to be filled by various methods
11 | In case of recruitment by promotion, | PROMOTION
deputation/transfer, grades from which | Social Security Assistant with ten years regular service in the
promotion, deputation/transfer to be made grade.
12 | If a Departmental Promotion Committee | Departmental Promotion Committee consisting of: -
exists, what is its composition. 1. Additional Commissioner - Chairman
2. RC-1 (SG)/RC-I - Member
3. RC-I/RC-II (Adm) - Member
13 | Circumstances in which Union Public | Consultation with Union Public Service Commission is not
Service Commission is to be consulted in | necessary.
making recruitment.
RECRUITMENT RULES FOR THE POST OF STENOGRAPHER GRADE-I111 IN CMPFO
1. Name of Post Stenographer Grade-I11
2. Number of Post 11* (2023)

* subject to variation dependent on work load
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3. Classification Group ‘C’
4, Level of pay in Pay Matrix Level-4
5. Whether selection post or non-selection Not applicable
post
6. Age limit for direct recruitment Between 18 to 27 years
7. Educational and other qualifications Essential gualification
required for direct recruits 12 class/ Intermediate or equivalent pass from recognized
board and should possess a speed of 80 words per minute
in short hand and 40 words per minute in typewriting.
Desirable: Graduate of a recognised University.
8. Whether age and educational qualification Not applicable.
prescribed for direct recruitment will apply
in the case of promotees
9. Period of Probation, if any. Two years.
10. Method of recruitment whether by direct 100% by direct recruitment from empanelled list of Staff
recruitment of by promotion or by Selection Commission.
deputation/ absorption and percentage of
the vacancies to be filled by various
methods
11. In case of recruitment by promotion, Not applicable.
deputation/transfer, grades from which
promaotion, deputation/transfer to be made
12. If DPC exists, what is its composition Not applicable.
13. Circumstances in which UPSC is to be Not applicable.
consulted in making recruitment
RECRUITMENT RULES FOR THE POST OF SOCIAL SECURITY ASSISTANT IN CMPFO
1 Name of Post Social Security Assistant
2. | Number of posts 322* (2023)
* subject to variation dependent on work load
3 Classification Group ‘C’
4 Level of pay in Pay Matrix Level-4
5 Whether selection post or non-selection post | Non-selection
6 Age limit for direct recruitment Between 18 to 27 years
7 Educational and other qualifications | Essential
required for direct recruits (a) Degree of a recognized University or equivalent.
(b) A typing speed of 35 words per minute in English or 30
words per minute in Hindi on computer. (35 words per minute
and 30 words per minute correspond to 10500 key Depression
per Hour (KDPH) / 9000 KDPH on an average of 5 key
depressions for each word for Data Entry Work. Time allowed —
ten minutes.
Desirable
A Computer Training Certificate from a recognized Institution.
8 Whether age and educational qualifications | Age: No
prescribed for direct recruitment will apply | Educational qualifications: No
in the case of promotees Other qualifications: Yes
9 Period of probation Two years for direct recruits
10 | Method of recruitment whether by direct | (a) 80% by direct recruitment from empanelled list of Staff
recruitment or by promotion or by | Selection Commission.
deputation/absorption and percentage of | (°) 20% by promotion.
vacancies to be filled by various methods
11 | In case of recruitment by promotion, | Promotion

deputation/transfer, grades from which

MTS with 11 years of regular service in Level-1 in pay Matrix
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promotion, deputation/transfer to be made

12

If a Departmental Promotion Committee
exists, what is its composition.

Departmental Promotion Committee consisting of: -

1. Additional Commissioner - Chairman
2. RC-I (SG)/RC-I - Member
3. RC-I/RC-II (Adm) - Member

13

Circumstances in which Union Public
Service Commission is to be consulted in
making recruitment.

Consultation with Union Public Service Commission is not
necessary.

RECRUITMENT RULES FOR THE POST OF MULTI TASKING STAFF IN CMPFO

1. Name of Post Multi-Tasking Staff (MTS)
2. Number of Post 60* (2023)
* subject to variation dependent on work load
3. Classification Group ‘C’
4. Level of pay in Pay Matrix Level-1
5. Whether selection post or non-selection Not applicable
post
6. Age limit for direct recruitment Between 18 and 25 years of age.
7. Educational and other qualifications 10" standard /Matriculation or equivalent pass.
required for direct recruits
8 Whether age and educational qualification Not applicable.
prescribed for direct recruitment will apply
in the case of promotees
9. Period of Probation, if any. Two years.
10. Method of recruitment whether by direct 100% by direct recruitment.
recruitment of by promotion or by
deputation/ absorption and percentage of
the vacancies to be filled by various
methods
11 In case of recruitment by promotion, Not applicable
deputation/transfer, grades from which
promotion, deputation/transfer to be made
12 If DPC exists, what is its composition Not applicable.
13. Circumstances in which UPSC is to be Consultation with Union Public Service Commission is not

consulted in making recruitment

necessary.
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